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This publication has been drafted in the framework of MEDSTAT I, the Euro-Mediterranean
regional statistical co-operation programme funded by the EU.

The MEDS AT programme

The European Union's policy toward the Mediterranean region is shaped by the Euro-Mediterra-
nean partnership (or Barcelona Process) established as a result of the Barcelona Conference held
in 1995.

In the area of statistics, EU Member States and Mediterranean partners have intensified their rela-
tions since 1996 through the MEDST7AT regional statistical co-operation programme, financed under
the MEDA regulation.

With a budget of EUR 20 million, MEDSTAT | was implemented from 1996 to 2003. MEDSTAT //
was launched in 2006 for a 45-month period with a budget of EUR 30 million.

MEDSTAT aims to respond to the needs of the association agreements, particularly in relation to
free trade, sustainable development and social development. It contributes to the supply of statis-
tical information that is useful in monitoring the progress of Euro-Mediterranean co-operation.

lts objective is to harmonise statistical methods in line with European and international norms and
standards and to improve the coherence of data in the Mediterranean partner countries as well as
their comparability with the statistical data of the EU and EFTA countries.

MEDSTAT also aims to improve the quality of services provided to users by the national statistics
institutes and the other partner bodies involved in the production of statistics. The provision of up-
to-date, reliable and relevant high-quality statistical data is vital for political decision making and to
ensure good governance.

From December 1996 until March 2003, MEDSTAT | covered several statistical sectors. Among
them, the environment was the subject of a second project, MEDSTAT-Env |, which was imple-
mented between 2003 and 2006.

Since January 2006, MEDSTAT // has been working on extending the qualitative work already done
by organising training and by contributing technical resources to the information systems of natio-
nal institutes and other statistics producers in the Mediterranean countries.

Special attention is paid to the coherence of data, to their harmonisation and dissemination in nine
statistical sectors: trade in goods and services, transport, migration, tourism, the environment, na-
tional accounts, social statistics, energy and agriculture.

The programme currently involves 10 partners: Algeria, Egypt, Israel, Jordan, Lebanon, Morocco,
the occupied Palestinian territory, Syria, Tunisia, and Turkey.

This publication can be consulted in English and French at the following website address:
http://ec.europa.eu/eurostat/medstat

For further information, please contact: EUROPEAID-INFO-MEDSTAT2@ec.europa.eu
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1. Introduction

This publication deals with training and employment issues encountered in the Northern Me-
diterranean Countries (Nl\/IC)1 and the nine southern and eastern Mediterranean countries par-
ticipating in the MEDSTAT Il programme (referred to here as the Mediterranean Partner Coun-
tries - I\/IPC)2. One of the keys for convergence between these two groups of countries is a
rise in living standards in the southern and eastern Mediterranean. Such growth is not suffi-
cient in itself; the demographic transition currently underway in the MPC is another factor fa-
vouring this convergence, which could produce results within two or three decades.

In fact, incorporating a young and increasingly well-trained population within the professional
world is a societal problem that remains fundamental in the south, while the NMC are concer-
ned with economic activity issues and the fate of an ageing population. The aim of this study
is to report on the current socio-economic situation of the populations involved in the nine
southern and eastern Mediterranean Partner Countries (MPC) as compared with certain Euro-
pean countries bordering the Mediterranean Sea, including France, Greece, ltaly, Spain, and
Turkey. A comparison with the whole 27-Member European Union (EU-27) is made where it
is significant.

2. A lower standard of living and a younger population in the south

The average GDP per capita in the MPC is approximately one-tenth of that of the NMC (see
7able / in Annex). only Israel has a relatively high level of economic activity, with a GDP per
capita close to European levels. Lebanon and Turkey fall in a midway situation, with a GDP
per capita close to a fifth of the European level.

The causes of the lower level of economic activity seen in the MPC as compared with the
NMC are primarily historical: lower labour productivity, inadequate training levels in some cases,
high birth rate and, finally, very low participation of women in the labour force. The rapid chan-
ges taking place in these countries should, however, in the long term result in a marked up-
turn in living standards.

Chart 1: Population distribution by age (%)
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T The Northern Mediterranean Cotntries (NMC) dealt with in this publication are: France (FR), Greece (EL), Italy
(IT) and Spain (ES). For the purposes of this publication, Turkey (TR) has been included in the Northern Medi-
terranean Countries (NMC).

2 The nine Mediterranean Partner Countries (MPC) are: Algeria (DZ), Egypt (EG), Jordan (JO), Israel (L),
Lebanon (LB), Morocco (MA), the occupied Palestinian territory (PS), Syria (SY), and Tunisia (TN).
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Significant demographic growth was a determining factor that hindered the rise in living stan-
dards in the southern MPC. These countries have recently, however, entered the phase known
as "demographic transition", marked by a fall in fertility resulting from a rise in life expectancy.

In the eastern MPC, the total fertility rate remains however higher than 2.8 children per woman,
while it is between 2 and 2.5 in Algeria, Morocco, Tunisia and Turkey, but does not exceed
2 children per woman in the European countries.

Chart 2: Demographic indicators
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Source | Furostat

In close correlation with this high birth rate, demographic growth rates are higher in the MPC
than in the NMC. Only those countries where a significant drop in fertility has started will ex-
perience a slow-down in demographic growth over the next two or three decades.

The positive correlation between fertility and population variations is not strict: the increasing
life expectancy and migration flows are additional determining factors of population changes.
In Israel, Egypt, Jordan, Syria, and the occupied Palestinian territory lasting high fertility rates,
at around 3 children or more, go hand in hand with rapid population growth (see Chart 2).

However, in Morocco, Syria, and Tunisia, population growth is lower than fertility would lead
us to suppose, and this is certainly partly due to emigration. In terms of rates, there is not al-
ways such a large difference between demographic growth in the north and the south: al-
though from 2001 to 2006 population growth in Spain and in Algeria was the same, namely
+1.6% per year, the Spanish population growth is mainly due to immigration and an increase
in life expectancy, whereas the growth in the Algerian population is primarily due to the natu-
ral increase of the population.

Countries with young populations (see Chart 7 and Table /, in annex) have to deploy greater
efforts on education. The share of children under 16 was 34% in 2006 in the nine MPC, whe-
reas in the European Union the proportion was half that (16%).
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From this viewpoint, four countries - Egypt, Jordan, the occupied Palestinian territory, and Syria
- are still experiencing the effects of a high proportion of children aged under 15. Whereas,
there is a relative similarity in the age structure of the Maghreb countries (Algeria, Morocco,
and Tunisia), Israel, Lebanon, and Turkey.

The challenge produced by demographic changes is a lasting one. The current stabilisation
of the number of births (or the gradual completion of the demographic transition) will make its
effects felt on the labour market within a generation, i.e. around 2030-2040. When large po-
pulations reach the age of entry into working life, tensions in the labour market are perceived.
These tensions are probably strengthened by an increased demand for better living condi-
tions on the part of better-educated younger generations.

3. Rapid progress in the education system

The progress made in pre-school and primary education is a sign of greater demand for edu-
cation: 100% youth literacy is a reality in all the countries involved and it is likely that this is
the result of a change in families' attitudes to school. In the long term, a rise in educational
and training standards should lead to higher labour productivity in relation to the international
competition.

The countries of the southern Mediterranean have made considerable efforts in school enrol-
ment at all educational levels. Starting with pre-primary education (prior to compulsory schoo-
ling age), enrolment rates are rising in the majority of countries. This rise is remarkable in two
cases: in Algeria, where the pre-school enrolment rate rose from 2.8% in 2000 to 14.5% in
2006, and in Egypt, where the rate rose from 11.5% to 17.7% over the same period. Howe-
ver, there are a few exceptions to this rise in provision of education in the pre-compulsory
schooling age: although they are already high, these rates are falling in Israel and Lebanon,
and are at a standstill in Syria. The gap between these countries and the European countries
remains significant, however, in most cases; in Europe the rate of pre-school enrolment is al-
ways above 50%.

Table 1: Gross school enrolment rate in Table 2: Compulsory schooling in 2006

pre-school, for both genders (%)
Age at which Age at which

Country 2004 2005 2006 e Durationin  compulsory  compulsory
D/ 4.7 6.1 14.5 S years educgtion education
EG 14.7 16.6 17.7 begins ends

I 112.8 92.5 90.9 DZ 9 6 14

Jo 307 316 324 EG ﬁ g 12

LB 65.0 64.2 64.1 10 5 5 e

MA 56.4 o756 59.2 B 9 6 11

=S 29.6 29.6 30.2 MA 9 6 14

SY 10.7 10.7 10.9 PS 10 6 15

TN : : : SY 9 6 14

EL 66.9 68.0 68.9 N 11 6 16

ES 1150 1187  120.6 I 9 6 14

FR 113.2 117.0 115.6 Total EU-27 81013 5t07 141018
[T 102.5 103.8 104.4 Note: The difference between the age for comoulsory schooling and
TR 85 10.4 13.3 the school-leaving age s less than the length of schooling because

of the way in which ages are taken into account.. the real age Is
used for compulsory schooling, while the age at the beginning of the
calenaar or school year s used for the length of schooling.

Source; Furostat and UNESCO-UIS

Note. Rates above 700% correspondio enrolment before
the age of 3 or after the age of &

Source ; UNESCO Institute of Statistics (UNESCO-UIS)
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An international standardisation in the ages and lengths of compulsory schooling is taking place.
In all the southern countries, compulsory schooling begins at the age of six, except in Israel
where compulsory schooling begins at five. Compulsory schooling ends slightly earlier in some
southern Mediterranean countries than in Europe, particularly in Lebanon (age 11) and Egypt
(age 13).

Primary education and the first section of secondary education are now accessible to all chil-
dren in each age cohort, and in the long term this will ensure that all future generations are
literate.

A lack of data and the huge diversity of national education systems make comparisons diffi-
cult, particularly at secondary level. They often differ in terms of the access age to vocatio-
nal education: the more countries have modernised their education systems, the more they
tend to open up general education to a greater proportion of an age cohort and to develop
a long-term vocational education. This trend, which has been seen in Europe for a little over
20 years, is combined with a fall in the short-term vocational training.

Chart 3: Enrolment Rates in Primary and Secondary schools in 2006 (%)

100

90 1

80 1

70 A

60 -

50 1

40 A

30

PS LB MA TR EG JO I SY Dz N FR T ES EL

\ W Net Enrdment Rate in ISCED 1 Net Enrolment Rate in ISCED 2

Source, Furostat and UNESCO-UIS

Nonetheless, the school enrolment rates in the school systems of the southern Mediterranean
countries are lower than those in Europe. In Morocco, in particular, the low school enrolment
rates at secondary level are due to children dropping from school at particularly early ages.

There is only a slight difference in school enrolment rates among girls as compared to boys: fe-
male school enrolment rates are in general slightly higher than the male rates, except in Morocco,
Syria and Turkey (see 7able IV, in annex).

4. Insufficiently developed courses in some scientific and technical
higher education disciplines

Teaching subsequent to the completion of compulsory schooling poses more difficulties: tech-
nical and scientific subjects are undoubtedly insufficiently represented in the MPC and the
range of courses provided is more limited there than in Europe. Some students therefore turn
to other countries, generally in Europe, in order to pursue university studies.

Although the annual number of graduates from higher education in Egypt (342 900 in 2002)
and in Turkey (373 400 in 2006) is large, the proportion of graduates as compared with the
total population of these two countries is less than half that of France. However, these coun-
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tries, together with Israel, are the only ones in the MPC that can offer a full range of univer-
sity courses, at an internationally recognised level: even though there are universities in other
countries with worldwide reputation, they offer a more limited number of disciplines.

In the southern Mediterranean countries, however, literature and legal subjects account for a
relatively greater share than in the European countries.

In all MPC, except in Morocco and Turkey, women form the majority of higher education gra-
duates. This performance by women is also probably correlated with the weakness of scien-
tific and technical courses, in which women participate less often. Additionally, completion of
studies abroad is less frequent for women than for men.

Table 3: Graduates by field of study in higher education

Degrees in

) Degrees in Degrees in
Education, : ;
Share of ) Science, Health, Social

Number of Literature, Arts, . Other Degrees
Country Year women . Technology,  Protection and )

graduates ) and Social ) ) (in %)

(in %) ; and Agriculture Services
Sciences (in%) (in %)
(in %)

Dz 2006 107 500 61.1 70.9 241 5.0 0.0
EG 2002 342 900 : : : : 5
IL 2006 52 600 58.9 . : . :
JO 2006 47 100 B3 58.3 30.8 1.4 0.0
LB 2006 30500 54.3 67.5 20.4 121 0.0
MA 2006 54 500 42.7 76.9 16.9 0.1 6.0
PS 2006 21 900 571 73.4 17.0 0.1 9.5
SY 2004 26 900 57.4 : : : :
™N 2006 56 600 59.0 : : . :
EL 2006 59 900 61.5 49.4 32.9 17.7 0.0
ES 2006 286 000 58.3 49.8 28.4 21.8 0.0
FR 2005 643 600 665 55.8 27.3 16.9 0.0
T 2006 379 900 58.6 60.2 23.6 16.2 0.0
TR 2006 373 400 447 62.1 26.0 1.9 0.0

Source; UNESCO-UIS. The data on Israel and Syria come from publications by those two countries

In fact, the absence of scientific and technical subjects in higher education drives students
to pursue their studies abroad. While it is difficult to reckon these students, the information
available shows that the countries of origin provide a good indication as to student destina-
tions.

Thus, almost all Algerian students and 2/3 of Moroccan and Tunisian students study in France
(see Table 4). Palestinian students go to the Arab countries. For their part, half of Greek stu-
dents prefer the United Kingdom, and half of Turkish students go to Germany, while the Uni-
ted States is the preferred destination of Israeli students, with one-third of the students choo-
sing to go there. On the other hand, movements of students between southern Mediterranean
countries are very low - except for those from the occupied Palestinian territory.

These continuations of studies do lead to a certain 'brain drain' from the south to the north,
with a certain, unknown though, proportion of students coming from the south who settle de-
finitively in the country where they have completed their higher education. In addition, the exo-
dus of skills, initially trained in the country of origin, towards northern countries poses the pro-
blem of lack of return on investment, the failure to pass on knowledge, and the country's
deprivation of the opportunity to develop local educational disciplines and to retain skills.

In all cases, those graduating from the education system - whether or not they have gradua-
ted from higher education, and whether or not they have studied abroad - access the labour
market with capabilities that are quite different from those of the European markets.
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Table 4: Flows of students in higher education towards other countries in 2006 (%)

Country of
Origin

100

100

-_------------

13.7 69.2 0.1 0.5 0.6 19 100

0.1 52 100

24.2 14,0 2.9 171 24.2 105 100

Total EU-27 0.1 13.3 05 209 12 54 18,0 3.2 16.9 121 100
--------------

Country categories:

(1) Arab countries. Balvain, Jordan, Mauritaria, Morocco, Oman, Qatar, Saudli Arabia, Turisia, and United Arab Emirates. No data are
avalable on: Algerna, Dibout;, Fqypt, raq, Kuwal, Lebanon, Libya, the occupled Falestinin territory, Sudan, Syria, and Yemen.

(2) Central and Eastern European Countries: Albania, Belarus, Bulgarna, Croatia, Czech Republic, Estonia, Hungary, Leetonia, Lithuania,
Meacedonia,  Moldova, — Polana, — Romarnia, — Russian — Federation,  Serbia, — Slovakia, — Sloveria, — and — Ukraine.
(G) East Asia & Facific Countries: Australia, Hong Kong, China, Japan, and New Zeelkanad.

) Other West-European Countries: Austia, Belgium, Cyprus, Denmark, Finlana, Greece, Iskana, helana, Luxembourg, Mala,
Nethertanads, Norway, FPortugal, and Sweden.

Source ; UNESCO-UIS

5. A prevailing public sector that could hinder the growth of employment

When they leave the education system, young people in the southern Mediterranean countries
arrive on an job market where the public sector is often dominant and more attractive than the
private sector.

The share of the public sector can be greater or smaller in different countries, but this indi-
cator can cover very diverse circumstances: the public sector may include the administra-
tions, education, monopoly-run public services or large state-run companies. However, in the
southern Mediterranean countries where the share of the public sector is over 25%, this pro-
portion remains lower than that of France, where the figure is very high because state-run
companies operating in the commercial sector are also included.

Table 5: Share of public employment




In the southern Mediterranean countries, the public sector offers, in terms of prestige, a re-
gular income, the right to a retirement pension, a status and social protection that the private
sector does not provide. One of the signs of this high status is that there are more men in
the public sector than women, whereas the opposite is the case in Europe.

The lack of job opportunities for graduates from scientific and technical disciplines in the pu-
blic sector deter a sizable number of students from joining these paths. The presence of a
large public sector thus hinders recruitment by the private commercial sector: it pushes a num-
ber of students towards courses that are less useful to the private sector and deprives the
commercial sector of the best-educated graduates.

Thus, the functioning of the job market has to deal with difficulties created by the disparity
between the posts on offer and the abilities of new arrivals in terms of qualifications.

6. A rural population with low-productivity jobs

In addition to this difficulty, there is a lack of mobility in the work force, which is probably due
to the size of the rural population: while the most productive job opportunities are generally
to be found in urban areas, a significant section of the young population lives in rural areas.

Employment in agricultural activities is an indirect measure of the existence of a rural popula-
tion. Morocco (43.4% of jobs are in agriculture), Egypt (30.9%) and Turkey (27.3%) still have
a high agricultural and rural population and the drift from rural areas is not yet complete in
those countries.

The share accounted for by agricultural employment is over 15% in the majority of the sou-
thern Mediterranean countries, with few exceptions: Israel, which has a very modern agricul-
tural system, and Jordan, where agricultural production remains limited because of lack of
arable land, which in turn encourages a rural exodus. In addition, Egypt, Morocco, Syria, and
Turkey have high agricultural and rural populations. In contrast, in Europe as a whole, and in
France, Italy and Spain in particular, the share represented by agricultural employment is no
greater than 5%, and the contribution by agriculture to the GDP is at an equivalent rate.

Table 6: Distribution of employment by sector of activity (%)

Agriculture  Industries & Construction Trade, Transport,

Country & Reference Year A+ B) C+D+E+P Seniess (©i00) Total Employment
DZ (2004) 18.1 28.4 53.5 100
EG (2003) 309 215 47.6 100
IL (2006) 1.8 21.7 76.5 100
JO (2006) 3.1 200 76.9 100
B (2004) 8.0 240 68.0 100
MA (2006) 434 20.3 36.3 100
PS (2006) 17.2 23.6 59.2 100
SY (2004) 171 329 50.0 100
TN (2005) 18.7 323 490 100
EL (20006) 111 21.4 67.5 100
ES (2006) 5.9 29.6 65.4 100
FR (2006) 3.4 20.4 76.2 100
T (2006) 4.1 28.4 67.5 100
Total EU-27 (2004) 59 23.7 70.4 100
TR (2006) 27.3 25.4 47.3 100

Source. Eurosiat and ILO
Classlfication. ISIC-Rev.3 (Intermational Standard for inausirial Cassification of all Economic Activities)
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7. The contribution of the informal sector

The existence of a significant informal sector can be seen in three types of employment: the
self-employed, domestic workers and, in part, unclassified workers of whom little is known.
The results lead us to believe that there is a significant informal activity in the western MPC,
particularly in Morocco, where independent workers and home-workers account for over 50%
of total employment. This proportion is also high in Syria (30%) and Egypt (27%). In the nor-
thern Mediterranean countries, Turkey and ltaly have informal employment sectors estimated
at a similar size.

In practice, the informal sector is made up of small-sized units of production, working in the
production of goods and services, and especially in the sectors of commerce, transport and
small-scale crafts. The size of this sector, on the margins of the official economy, depends
on the extent of governments' tolerance.

From the point of view of companies, informal employment involves advantages in terms of
flexibility and costs, but restricts access to funding and to latest technologies. From the point
of view of governments, tax resources are correspondingly lower, and those with an informal
job often remain excluded from public development policies.

Table 7: Distribution of workers by status (as a % of the number of workers)

\(;;);Jrntry & Reference Wage Workers * Employers Self-Employed Family Workers Not/_v%arkssrged
DZ (2004) 61.3 4.7 26.1 7.9

EG (2007) 58.5 141 118:8 141 :
IL (2006) 84.1 3.8 7.0 0.3 4.8
JO (2005) 83.8 6.6 8.9 0.7 :
LB (2007) 62.7 9.5 23.3 4.4 X
MA (2007) 44.9 28 24.9 26.1 1.7
PS (2007) 59.8 4.0 24.2 12.0 :
SY (2004) 60.4 6.7 20.0 10.3 2.6
TN (2007) 69.6 : 246 5.8

EL (2006) 62.8 7.5 20.0 6.0 3.6
ES (2006, employment) 77.9 4.9 15.9 1.2 0.1
FR (2005) 80.3 3.8 Nl 0.9 9.8
[T (2006) 49.1 1.0 13.4 1.2 35.3
TR (2006, employment) 56.5 5.4 23/ 14.6 :

*including members of cooperatives
Source ; MEDSTAT /I

8. Low participation of women in economic activity

Aside from the marked youth of their populations, there is also a low level of female employ-
ment in the MPC. The rate of participation in the labour force by women (see 7able 8 and
7able 1, in annex) is undoubtedly an indicator that classifies the countries under investigation
into two distinct groups: all the MPC except for Israel have a female participation rate of less
than 30% on one hand; on the other hand, the NMC and Israel have a female participation
rate higher than 50%.

In general, women are less likely to access the labour market and to apply for jobs. Howe-
ver, there are only four countries (Egypt, Jordan, Syria, and Tunisia) where there is a gap of
over 10 percentage points between unemployment rates for men and for women. In the other
countries, discrimination in the labour market remains low and the gap between unemploy-
ment rates is small, which must be due to a lower demand for jobs on the part of women.

Training and employment in the northem and southem Mediterranean region December 2008 9



Table 8: Labour force participation rates and unemployment rates (%)

Country Economic Activity Rate Unemployment Rate
Male Female Total Male Female Total

Dz 69.9 14.8 42.5 1.8 14.4 12.3
EG 751 23.6 49.8 7.1 25.1 1.2
I 67.2 58.7 62.9 7.9 9.0 8.4
JO 63.1 1.9 37.7 1.9 25.0 14,0
LB [1] 734 22.3 471 7.3 9.5 7.9
MA 76.4 27.2 51.3 9.7 9.7 9.7
PS 67.7 14.5 41.3 24.2 20.5 23.6
SY [2] 728 14.5 46.4 5.8 199 8.1
TN 73.8 27.2 50.0 13.2 17.3 143
EL 791 55.0 67.0 5.6 13.6 8.9
ES 81.3 60.2 70.8 6.3 11.6 8.5
FR 751 65.0 70.0 6.3 116 8.8
T 746 50.8 62.7 54 8.8 6.8
Total EU-27 77.6 63.0 70.3 75 8.9 8.2
TR 744 26.1 50.2 8.4 8.4 8.4

/7] Data for 2004, [2] aged 16 and above
Source: Eurostat rates calculated for the population aged between 15 and 64

9. A differentiated access to employment for young women

It is in the young populations that differences in circumstances are more noticeable. In the nine
MPC, there is a share of young people aged between 15 and 24, estimated to be 15% of men and
47% of women, who are neither active participants in the labour force nor in education. On the other
hand, in the European countries, all young people aged between 15 and 24 either are economically
active, even if they are unemployed, or are students or school pupils. In fact, in the European
countries, the benefits of being enrolled at school or university explain the absence of non-active
and not-in-education persons aged below 25 (even if they are not actually pursuing their education).

For men aged between 15 and 24, the MPC do not necessarily differ from the European countries:
the proportion of young men with jobs is particularly high in Morocco and Syria, but is lower than in
Spain. In Algeria and Egypt, this proportion differs little from that of France and Italy and is slightly
lower than in Turkey.

For young men, unemployment accounts for 5 to 12%, except in certain countries (Jordan,
the occupied Palestinian territory, and Tunisia) where current economic conditions are unfa-
vourable. A section of the population of young men is still in education, and the proportion of
students here indirectly indicates the duration of studies: in countries such as France, Greece,
and ltaly, education lasts longer than in the MPC. The statistical data show for certain coun-
tries a high proportion of young men not in education: Algeria, Israel, Jordan, Lebanon, Mo-
rocco, the occupied Palestinian territory, Syria, and Turkey. However, these results should be
interpreted cautiously3 (see Chart 4 on the next page and 7able V, annex).

A comparison between the situation of women in the MPC and the NMC, shows that, in contrast,
a significant section of the young female population does not place itself in the labour mar-
ket after the completion of education: in almost all countries, the proportion of young women
in education is slightly higher than that of men of the same age. Women are therefore in edu-
cation for a similar length of time as men.

3 The way in which those in military service appear in the records is not known for all countries.
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However, in the MPC they have more limited access to the labour market: less than 20% obtain
work, except in Israel, where the situation is similar to that of France. Also a sign of lower access to
the labour market, the proportion of the unemployed within the population of the same age cohort is
low there, except in Egypt: it is lower than that of men in Algeria, Jordan, Lebanon, Morocco, the
occupied Palestinian territory, Syria, and Turkey. Few young women in the MPC place themselves
on the labour market: the proportion of non-active and not-in-education women is therefore high
and is often twice as high as for men (see also Chart |, and 7able V, annex).

Chart 4: Situation of people aged 15-24 in terms of employment and education in 2006 (%)
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Note: Country data are sorted out for each sexe, according to the Employed, separately for the NMC and MPC.

Source ! Furostat
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10. Employment of older people

In most countries, in both the southern and northern Mediterranean countries, the retirement
age is 60. As a result, employment rates fall rapidly around the age of 60, but they fall less
quickly in the MPC, where higher post-65 employment rates persist, than in the European
countries.

There are two reasons for these findings: the first is arithmetical; since life expectancies are
lower in the southern Mediterraen countries, the total population, constituting the denomina-
tor, is lower as compared with the European countries. The second reason is the lack of a
retirement system in the MPC for a large size of the working population, or seeking employ-
ment to maintain its income level. This phenomenon applies to both men and women, although
the low level of female employment restricts its significance for women.

Table 9: Retirement age and life expectancy (in years)

Source ! World Health Organisation (WHO)

Table 10: Employment rates for those aged 45 and above in 2006 (% of the relevant
population)

Total EU-27 89 6 56 2
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11.  What prospects for the future ?

The European countries and the Mediterranean partner countries will have to tackle jointly
challenges such as coping with migration movements and solving many environmental problems.
However, it is likely that the global context will not make it easy to respond to these challenges: the
growing demand for raw materials is expected to increase prices and create shortages; the world
economic crisis may lead to a contraction in international trade and a reduction in the amount of
international aid. In addition, the persistence of the conflict in the Mideast, the growing politicisation
of religion, and the rise of terrorism are likely to increase tensions still further.

In this unfavourable context, convergence between the northern and southern Mediterranean
countries is a way of defusing conflicts, both within states and between states. A rise in living
standards in the MPC is liable to keep young people in their countries of origin and to reduce the
'brain drain' and uncontrolled migration from the south to the north. The provision of technically
adequate jobs would give young people a more stable situation and a more productive activity. A
rise in living standards would thus go hand in hand with the completion of the demographic
transition in the MPC. Relationships between the northern and southermn Mediterranean countries
could therefore be more balanced between partners, which would have significantly reduced their
internal problems.

The areas of change which are likely to respond positively to these challenges can be identified as
follows:

- Integrating young people who are increasingly well educated into a production system that offers
more modern and higher-valued jobs, thus reducing the proportion of informal and less productive
jobs;

- Completing the rural exodus by reducing the number of people working in agriculture and
increasing the productivity of agricultural work;

- Improving access for young women to the labour market and ensuring that they fully participate in
economic activity;

- Providing to older people incomes that enable them to retire gradually from the labour market, as
the majority of MPC have begun to do.
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Definitions

Demographic transition
Demographic transition refers to the shift from a traditional situation, where fertility and morta-
lity are high, and roughly in balance, to a situation where the birth and mortality rates are low,
and are also in balance.

Total fertility rate
The mean number of children that would be born alive to a woman during her lifetime if she

were to pass through her childbearing years (between 15 and 49) conforming to the fertility
rates by age in a given year.

Life expectancy at birth

The mean number of years that a newborn child can expect to live if subjected throughout his
life to the current mortality conditions.

Length of compulsory schooling or number of compulsory schooling years
Number of years during which children are legally obliged to attend school.

Adult literacy rate

Percentage of the population aged 15 and above who can both read and write with unders-
tanding a short simple statement on their everyday life.

Net enrolment rate (NER)

Number of pupils of the theoretical school-age group corresponding to a given educational level,
expressed as a percentage of the total population in that age group. For example, the net primary
enrolment rate (Level 1 of the 1997 UNESCO International Standard Classification of Education
ISCED 1) is the number of pupils of the theoretical school-age group at each level of primary
education expressed as a percentage of the total population in that age group.

This indicator is slightly different from the gross school enrolment rate at a given level, which
is the number of pupils in a specific level of education, regardless of age, expressed as a
percentage of the official school-age population corresponding to that level of education. For
higher education, the population used covers the five years following the official age for
leaving secondary education.

International students

Students who have crossed a national or territorial border for the purposes of education and
are now enrolled outside their country of origin.

Public employment

All jobs held by officials in the public administration, and in some cases officials in state com-
panies.

Labour force participation rate

The net labour force participation rate is the population in the labour force aged 15 and above
expressed as a percentage of the population aged between 15 and 64. The labour force is
the sum of the number of persons employed and of persons looking for a job (the unemployed).
The activity rate is an indication of the relative size of the supply of labour available for the
production of goods and services. The labour force participation rates for men and women
are expressed as a percentage of the male and female populations respectively, and not by
reference to the total population (men and women together).

14 December 2008 Training and employment in the northern and southem Mediiterranean region



Unemployment rate

This is the number of persons aged between 15 and 64 who are unemployed expressed as
a percentage of the total active population of that age group. The labour force or active po-
pulation is made up of the employed and the unemployed.

According to the standard definition of unemployment, unemployed persons aged between 15
and 64 are those persons who were without a job during the reference week, who had acti-
vely sought work in the four-week period ending with the reference week, and who are avai-
lable for work immediately or within the next two weeks.

Informal work

Any work that is unregistered and/or not included in official accounts, carried on as a perso-
n's main job or by a person as business owner. It is characterised by professional relations
not governed by contracts and the impossibility of separating the accounts of the productive
activity from those of households.

Statistically, the difficulty lies in the fact that these informal production units can only be iden-
tified through surveys directed to households (surveys on the labour force) but their activity
should be analysed using 'business'-type surveys.
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Statistical annex

Table I: Population and reference data in 2006

™N 10077 2578 256 6799 67.5 700 6.9 08 2459
Total MPC 184 057 62 284 33.8 113298 61.6 8474 4.6 1.7 2210
ES 44116 6400 145 30 358 68.8 7358 16.7 1.6 22 300
T 58 942 8303 141 38 955 66.1 11683 19.8 07 25100
Total EU-27 494 0561 78 428 156.9 332 395 67.3 83 229 16.8 04 23700

Source ! Furostat
* Estimated population in Lebarnon does not include those Hiving in Ralestinan refugee camps
** Calculated by the authors

Table II: Labour force participation, employment and unemployment in 2006, reference
data

50.0 72 3005 39.9 485 14.3
48.3 51104 45.1 6056 1.1

339%
54712

113298

30358

21685

708 81.3

60.2 19748

64.8 1837

38955 24 661 62.7 il 9.1 55.0 22988 584 1673 6.8
332395 233600 703 776 63.0 214 361 64.5 19193 8.2
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Table lll: Demographic indicators Table IV: Enrolment rates in primary education and
the first section of secondary education in 2006 (in %)

... Population Increase Net Enroment
. Total Fefuhty (Average Annual % Country Rete ISCED 1 Net Enrolment Rate ISCED 2
untry Rate in
2006 between 2001 & Total Boys Girls Total
2006) DZ 96.5 71.1 75.4 732
DZ 2.32 16 EG 905 671 705 687
= & L2 L 941 892 924 908
'JLO 23828 ;i JO 913 773 803 788
B 1,90 [2004] 16 LB 82.9 69.7 76.5 73.0
MA 547 11 MA 87.6 328[1] 31.2[1] 32.0[1]
S 16 36 PS 74.0 88.5 90.9 89.7
sy 36 00 SY 94.5[2] 63.6 59.9 61.8
™ 1.99 08 N 973 614[2) 67.6[2] 645]2]
= 133 0.4 EL 99.6 90.1 92.1 91.1
ES 135 16 ES 99.6 92.3 95.4 93.9
FR 1.94 06 FR 98.6 98.0 100.0 99.0
T 131 07 T 98.6 918 93.2 92.5
TR 218 1.3 TR 90.2 71.3 60.6 66.0
Source . Furostat Note: [7] data for 2004, /2] data for 2003, the number of puyoils is computed

at the start of the school year precedling the calendar year
Source: Eurostat and UNESCO-UIS

Chart I: Distribution of young people by work situation and gender (in %)
[See Table V on next page]
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